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@ Social Responsibility Analytics Coordinator

HAMA Q

& linkedin.com/jobs/search/?geold=920000008&keywords=people%20analytics&location=Worldwide&position=1&pageNum=0 W .

Genuine passion for the people domain, either through work, extra- =«
curricular, or thought leadership, integrated with practical business
understanding.

Proactive and resourceful: Independently capable of seeking
information, solving conceptual problems, corralling resources, and
delivering results in challenging situations.

Highly analytical : experience decomposing and solving real world
business problems, ideally building/using advanced analytical

models. Willingness to learn advanced statistics ( i.e. t-test, regression
factor analysis) and use statistical software (R, SAS, Python, etc.)
Designs solutions at scale : experience designing, building and
automating key metrics and reports in collaboration with stakeholder
and business leaders. Experience using Tableau or PowerBl to create
data visualizations and experience with a scripting language (Pythor
PHP, JavaScript)

Concise communication: Able to credibly and compellingly present

and debate recommendations with senior leadership.

Enthusiastic, team-first attitude: Motivated to work hard in a fast-

paced, ever-changing environment to help our growing business.
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